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Chapter one: General Provisions

Article 1 title

The organization is called the Peer Tutoring Club.

Article 2 nature of organization

This organization is a non-profit academic student organization voluntarily established
by students of xi 'an jiaotong-liverpool university under the joint supervision and

guidance of the association federation and the instructor.

The organization abides by the laws of the People's Republic of China, abides by the
rules and regulations of xi 'an jiaotong-liverpool university, and assists in maintaining

the stability of campus environment and social order.

Article 3 corporate purposes

As an academic student organization, with the emphasis on improving the scientific
literacy of college students and their innovation ability, it strives to disseminate scientific
knowledge, scientific spirit, scientific thoughts and scientific methods, popularize
scientific and cultural knowledge, and strive to form a good campus atmosphere of

science, science, love and science.
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Chapter two: Members Of Organization

Article 1 admission principle

Any student who has obtained the university status of xi 'an jiaotong-liverpool,
acknowledges the constitution of the organization, applies for membership in the

organization and interviews

Through, can become a member of the organization.

Article 2 basic rights of members
(1) to put forward criticism and Suggestions on the organization's work;

(2) to give priority or preferential treatment to the activities organized by the

organization;
(3) the right to withdraw from the organization;

(4) other basic rights in these articles.

Article 3 basic obligations of members
(1) to observe the constitution of the organization and implement its resolutions;
(2) assist in maintaining the unity and legitimate interests of the organization;

(3) other basic obligations in these articles of association.

Article 4 withdrawal and expulsion of members

(1) students will automatically withdraw from the club after the change of leadership in
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sophomore year

(2) according to my voluntary principle, upon my application, | can withdraw from the

organization and cancel the organization with my consent
membership

(3) members who have committed acts that seriously affect the reputation of the
organization and who violate the work system and the law and discipline are greatly

damaged
Members who have learned honor or broken the law shall be dismissed immediately;

(4) the chairman may, on sufficient grounds, remove members from the list; Or in

accordance with access original

Accept non-members as members; The vice-presidents, ministers and vice-ministers

shall have the right to supervise the appointment and removal of members.

Chapter three: Organizational Bodies

Article 1 the presidium shall be composed

(1) The organization shall have one chairman and two vice-presidents, and a number of

ministers and vice-ministers.

(2) all members of the bureau of the organization shall be members of the organization.

Article 2 the admittance principle of the presidium

(1) applicants for membership in the bureau of the organization shall be members of

the organization;
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(2) the applicant shall meet the following requirements:

1. Understand the organization work and have certain organizational skills;

2. Proactive and dedicated in work;

3. Meet other post requirements of each department.

Article 3 the rights and obligations of the chairman

(1) to be subject to the supervision and administration of the council and its instructors;

(2) to have the highest personal authority in the organization;

(3) to convene regular meetings and formulate plans of activities of the organization;

(4) organize leading members to carry out various activities, and make work records

and activity summary;

(5) to assist in the management and use of social fees, and to absorb and punish

members;

(6) responsible for strengthening the communication between the associations inside
and outside the university, expanding the influence of the organization, and

establishing a good image of the organization;

To train, recommend and organize successors, and to do a good job in the election of

the presidium and the handover of business.

Article 4 the duties of the chairman

(1) to determine the objectives and tasks of the work of the organization at all stages;

(2) to lead the daily work of all departments and preside over regular work meetings;

(3) to supervise the work of all departments and conduct evaluation on their work;
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(4) to be responsible for the preparation and organization of major activities;

(5) to preside over resolutions of the presidium and other major meetings;

Strengthen the unity of internal personnel, fully mobilize the initiative of all parties,

coordinate the relations between all parties, and strive for each other

Party support.

Article 5 the rights, obligations and duties of the vice-chairmen

(1) assisting the chairman in handling daily affairs and supervising the work of all

departments;

(2) to act for the chairman in his absence.

Article 6 organizational departments and their functions

The organization consists of six departments: finance department, publicity department,
public relations department, activity department, secretary department and academic

department.

The minister is responsible for the overall arrangement of work within the department,

supervision of work progress, and regular organization of department meetings.

The responsibilities of all departments of the organization are as follows:

(1) finance department

1. Manage and use social fees;

2. Purchase activity equipment;

3. Regularly report the whereabouts of funds and make forms for easy access;
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4. Regularly sort out statistical materials and make forms;

Make budget forms

(2) publicity department

1..Make WeChat push, activity poster and other promotional documents;

2. Take photos of the activity and make publicity video;

3. Design and make corporate souvenirs;

4. Manage the club's public number

(3)The public relations department

1. Responsible for sponsorship

2. Responsible for contacting cooperative societies

(4) activity department

1. Design the specific process of the activity

2. Write a plan

3. Participate in on-site management activities;

4. Other functions of the activities department.

(5) academic department

1. Responsible for preparing materials for lectures and small class review.
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2. Do scientific research and participate in various competitions

Article 7 the general assembly and the organization of the presidium

(1) members' assembly is for all members, aiming at introducing the club, uniting

members and enhancing communication with them from further distance;

(2) the general assembly of the presidium shall be open to all presidium members, with

the aim of deepening the bureau members' understanding of the organization

Enhance members' sense of belonging and mission, and enhance mutual

understanding;

(3) the chairman may, as required, organize the general assembly and the general

assembly of the presidium;

The venue and form of the general assembly and the presidium shall be decided by the

President.

Article 8 organization of departmental meetings

(1) departmental meetings are for members of ministers of departments and below,
and are designed to convey the main points of ministerial meetings including but not
limited to matters related to the department, recent activities, organization of new

trends, etc

Non-confidential affairs), assigning active tasks, etc.;

(2) department meetings can be online or offline meetings
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Chapter four: Assets’ Management, Allocation and Use

Article 1: Management and Use of Organization’s Asset

(1) The organization's corporate assets consist of all the cash (including but not
limited to bonds, cheques, etc.), physical materials (including but not limited to

decorative propaganda supplies, etc.) and virtual goods of the organization;

(2) The management of physical assets of the organization is the responsibility of the
activities department and reported to the financial department for supervision. The use

of cash and virtual goods is the responsibility of the financial department;

(3) The chairman, vice-chairman and the minister of finance of the organization shall
have the responsibility to supervise the management and use of the assets of the

organization.

Article 2: Organization and Social Fee Related Issues

As there are no common members of the organization, there will be no social fee

charges for the time being.

Article 3: Sources of Organization’s Assets
(1) A store opened by an organization to sell materials with proprietary copyright;
(2) XITLU's activity expense reimbursement and other financial support;
(3) Sponsorship or voluntary donation by social organizations or individuals;

(4) Other legitimate income in compliance.
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Article 4: Use of the Organization's Assets

(1) Purchase materials and promotional materials required for organizing activities

(including but not limited to showing stand, prizes etc.);

(2) Renting social resources (including but not limited to places usage fees,

transportation and other expenses) ;
(3) Organize internal team building and incentive activities, etc.;

(4) Other reasonable compliance purposes.

Article 5: Restrictions on the Use of Organization’s Assets

(1) The assets of the organization must be used for the scope of business and the
long-term development of the business as provided for in this constitution. The
management or presidium is strictly forbidden to eat, drink and travel with public funds
of bonus and other assets in advance without reporting to the finance department in

advance or without the approval of the chairman;

(2) The organization's rewards for external activities and incentives for internal

work should be avoided as far as possible in the form of cash.

Article 6: Use of the Organization's Cash

(1) The application which is submitted by the management of any department
within the organization for small amounts of cash that are directly related to the
activities and have reasonable use (no more than 200 RMB) can be directly approved
by any member of the finance department, and the daily financial statements can be

organized according to the records of the department;

(2) Submitted within any department of the organization management is directly

related to activities, the reasonable use of the large amount of cash (more than 200
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RMB) , or, there is no direct correlation between the use of the application or and
activity, but there are reasonable use and not in violation of the group assets use
restrictions apply, can be in directly or indirectly by the applicant to the finance minister,
is reported to the vice minister or President used after approval. Organize daily financial

statements according to department records;

(3) Applications submitted by the management of any department within the
organization which are not directly related to the activities, but which have reasonable
use and do not violate the use restriction, shall be submitted by the applicant to the
minister of finance, and can be used after approved by the chairman. Organize daily

financial statements according to department records;

(4) Article submitted by members of the presidium for benefits related to the
members of the department or items requiring reimbursement temporarily during the
activities shall be submitted by the minister to the chairman for application, and
appropriated by the financial department after approved by the President or published
by the chairman that more than two-thirds of the members of the presidium have no

objection, and recorded in the daily financial statements of the department.

Article 7: Preferential policies for activities

(1) All management members are free to participate in the internal activities of the
organization (including but not limited to small class lectures, closed self-study, etc.)

and enjoy priority rights.

(2) If all members of the management take part in other non-internal activities of
the organization which require additional fees, the specific amount shall be determined

after accounting by the Finance Department and the Chairman.

(3) For other non-managerial students, the specific preferences are determined

according to the proposals submitted before the activities of the Finance Department.
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Article 8: Financial supervision rights

(1) semester, the Finance Department publishes financial statements to the
presidium, publishes the financial statements to the members of the internal
management of each department, and retains the original financial records (including

but not limited to invoices, etc.).

(2) Members of the presidium of any organization have the right to request a
review of the financial revenues and expenditures of a particular period or activity, and
members of any department’'s management have the right to request a review of the

financial expenditures of that department.

Chapter Five The election and recall of presidium

members

I. Meeting of the presidium

1. The meeting of the presidium has the highest rights of the organization;

2. Members of the presidium shall include all officers;

3. The meeting of the presidium shall be presided over by the chairman;

4. The meeting place of the presidium is offline, and the special case is online;

5. The time of the presidium's meetings is determined by the realities of the situation.

Il. Basic principles of election, time of election and time of transition election
1. The basic principle of elections is voluntary submission;

2. The time of the general election and the transition time of the general election shall be
within two weeks before the spring recruitment;
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lll. Creation and recall
(1) The formation and recall of the chairman
1. The term of office of the chairman shall be one year;

2. At the general election, the new chairman shall be decided by the presidium. If it is a
matching election, more than two thirds of the members (the election is taken up) need
to vote, and the candidate gets more than half of the votes in order to be elected.
Otherwise, the chairman needs to choose the candidate again. If the election is a
competitive one, more than two thirds of the members (full up) are required to vote, and
the candidate with a majority of the votes is elected as the new chairman;

3. In the event of a particularly serious misstep or very serious malfeasance by the
chairman, a joint written proposal by four or more ministers or vice-presidents to remove
the chairman may be made and the chairman may be chaired by the proposer. If more
than four-fifths (or full) of the members vote and the recall proposal is approved by two-
thirds or more, the incumbent President shall be removed and the candidate for the new
chairman shall be reelected within two weeks from the meeting of the presidium in
accordance with rule 2 of this article;

4. If the chairman resigns for any reason during non-general elections, the presidium
shall, within two weeks, discuss again the decision of the candidate for the new chairman
and re-elect him in accordance with the rules of paragraph 2 of this article.

(2) The creation and recall of the vice-chairmen
1. The term of office of the vice-chairman shall be one year;

2. In the general election, the President shall be first elected and vice-President shall be
first elected,;

3. At the general election, if the new chairman has held the post of minister or above, the
appointment and election of the vice-chairman shall be decided by the new chairman, or
by the former chairman;

4. If a vice-President makes a serious mistake or malfeasance at work, the President may
remove the vice President and elect a new one within three weeks;

5. If a vice-chairman resigns for any reason, he may be removed from his post with the
consent of the chairman and reelected within three weeks;

6. When the chairman resigns or is removed from his post for some reason, the vice-
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chairperson temporarily assumes his post until the new chairman is elected, when the
post of vice-chairman becomes vacant.

(3) The creation and recall of ministers and vice-ministers of various departments
1. The term of office of ministers and vice-ministers shall be one year;

2. In the general election, the President shall be elected first, then the minister and then
the deputy minister;

3. At the time of the general election, the candidates for ministers and vice-ministers shall
be composed of all members of the organization who apply voluntarily;

4. At the general election, the new minister shall be nominated by the presidium and
decided by the new President;

5. In the general election, the new vice minister shall be decided by the President and the
minister.

6. If a department minister commits a serious error or serious dereliction of duty, the
chairman may remove the minister and hold a meeting of the presidium within three
weeks to re-elect the minister;

7. If a department minister resigns for some reason, with the consent of the chairman, he
may be relieved of his ministerial post and a meeting of the bureau may be convened
within three weeks to re-elect the minister;

8. If a deputy minister of a department makes a major mistake or malfeasance in his work,
with the consent of the chairman, the department minister may remove the deputy
minister and redecide the deputy minister with the chairman within three weeks;

9. If a deputy minister of a department resigns for some reason, the chairman may, with
the consent of the minister of that department, remove him from his post and reappoint
him with the President within three weeks;

IV. Switching operations

When the personnel turnover occurs at any post, the dimission personnel must complete
the business handover before they can leave the post; and the ministers, vice-chairmen
and chairmen of the corresponding departments shall be obliged to assist and supervise
the business handover.
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Chapter six Organization of association activities

I. Chief activity officer

1. The head of all activities of the association is the minister of the Activity Department,
who is responsible for the coordination, management and supervision of the whole
activities;

2. The head of the activity shall hold the same position as the vice-chairman in the activity,
and his rights and obligations are as follows:

(1) Make the activity plan and schedule according to the activity process;
(2) Assign tasks to callable personnel and supervise their completion;
(3) Lead and supervise the whole activity;

(4) The chairman and vice-chairman shall have the obligation of supervision and
guidance to the chief person in charge of the activities.

Il. Scope of activities

1. Activities organized by the organization on the theme of learning;
2. The main forms of activities of the association are as follows:
(1) Academic lectures

(2) Small class lectures

(3) Answering activities

(4) Closed self-study activities

(5) Publication and promotion of reviewing materials

(6) The Annual Meeting

(7) Going out activities: Home-Party, travel, etc

(8) Other academic activities combined with interest

3. Active process

(1) The theme and approximate time of the activity shall be determined by the presidium
meeting in the annual association activity plan;
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(2) The chairman shall, more than one month before the commencement of the activity,
organize a meeting of the presidium to assign tasks and the deadline for the task;

(3) The ministers of departments convey the contents of the meeting to the members
and assign tasks, and the two vice-chairmen respectively supervise the distribution of
tasks;

(4) The list of activity materials shopping shall be listed three weeks in advance and
reported to the finance department;

(5) The application form for planning and funds shall be completed two weeks in advance
and reported to the public relations department;

(6) All relevant mails (in both Chinese and English versions) should be completed one
week in advance and sent within five to seven days before the event;

(7) All publicity materials shall be completed one week before the start of the campaign
and shall be started one week before the start of the campaign;

(8) The event site shall be reserved one week in advance, and the large event site shall be
reserved two weeks in advance;

(9) It shall be arranged one hour in advance before the activity starts, and the site shall
be cleaned and maintained after the activity.

Chapter seven Amendment to this constitution

1. The amendment process of this constitution

(1) An amendment to the present articles of association, which needs to be first submitted
in writing to the chairman and signed by at least one quarter of the members of the
presidium;

(2) After approval by the chairman, the presidium shall vote on the amendment within
two weeks.

The amendment shall be adopted by a vote of two-thirds or more of the members of the
presidium and by a vote of two-thirds or more of the members of the presidium.

(3) After the amendment is passed, the chairman or vice-chairman shall renew the
constitution within two weeks and make it public to the members;

(4) after the amendment is passed, it is necessary to indicate the date of amendment, the
meeting and the name of the amendment before the list of articles of association

(Example: "amendment to the articles of association adopted by the general assembly of
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the management committee of ***x *x on **** *+") and the date of final amendment shall
be updated in chapter IX of this article.

Chapter Eight: Terminates Procedures and Terminates

Property Disposal.

Article 1: Reasons for the termination of the organization.
(1) Separation and merger of the organization;
(2) The organization itself is dissolved.
(3) Violation of regulations is compulsory by schools.

(4) Other reasons for the termination of the organization.

Article 2: Confirmation of the termination of the organization

(1) After meeting the reasons for the termination of the organization, the motion
for the termination of the organization shall be adopted by a vote of the presidium and
the General Assembly of Management Resolutions. The termination motion can only be
passed if it is voted by more than four-fifths of the members of the management and
more than two-thirds of the members of the management and the presidium who
voted.

(2) After the termination motion is passed, the Vice-President of the Chairman
shall sign to confirm the termination of the organization and submit it to the Federation
of Associations and the relevant departments of XJTLU for examination and approval.

(3) The compulsory cancellation caused by the organization's violation of the rules
and regulations of the relevant associations of XJTLU is not within the scope of the
restrictions.

Article 3: Liquidation organizations

(1) Before the termination of the proceedings, a liquidation organization shall be
established under the guidance of the Federation of Societies and the relevant
departments of XJTLU to deal with claims and debts and other aftermath matters.

41



(2) No other activities related to liquidation shall be carried out during the
liquidation period.

Article 4: Termination of the organization

(1) The organization is suspended after the cancellation and approval of
registration by the League and the relevant departments of XJTLU.

Article 5: The use of fifth remaining assets

(1) If the distribution of allowance and bonus is not completed before the
termination, priority is allocated. After the distribution is completed, it will be used for
the development of undertakings related to the purposes of the organization under the
supervision of the League and the relevant departments of the school, in accordance
with the rules and regulations of the relevant organizations and associations of XJTLU.

Chapter Nine: Supplementary Provisions

Article 1: This Regulation was adopted by a vote at the meeting of the Presidium on
October 31, 2018, and finally amended on October 31, 2018.

Article 2: This Regulation come into force on November 1, 2018.
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