JR-Leadership Association (TC) Charter

1. Code of Ethics

Love the People's Republic of China and abide by the relevant laws and regulations of
the People's Republic of China. Advocate dialectical thinking and adhere to historical
materialism. Do not publish any extremely erroneous remarks anywhere that split the
motherland, incites opposition, arbitrarily discusses the country’s major policies and
basic national policies, and seriously violates the country’s political stance, political line,
political ideology, etc.; and must not seriously violate the law (including but not limited
to crimes) behavior; unite and love classmates, do not deliberately frame, falsely
accuse, frame, fight, abuse, abuse and other wrong behaviors.

Once the above-mentioned behaviors are discovered, they will be expelled immediately,
never hired, and reported to the school as appropriate.

If the circumstances are serious, it will be reported to the public security organs and
national security organs, and the right to pursue investigations by legal means is

reserved.

2. How to join

During the spring recruitment and autumn recruitment periods of each year, fill in the
form in accordance with the registration method advertised for the current recruitment,
and then pass the relevant interview before joining the Jerry team. All members are
the management of the association and have the opportunity to participate in the work

arrangements of the association.

3. Management rules and handling methods

1) The management should love the association and consciously safeguard the
reputation and interests of the association.

2) The management actively participates in the work of the department, and completes
the work assigned or voluntarily claimed on time and according to the amount.

3) Actively participate in various activities of the organization.



4) The management shall not be absent from any activities without reason.

Those who really need to ask for leave can fill out the leave formalities in advance and
submit it to the head of the department and the deputy head of the department. The
head of the department should report to the office of the chairman in charge, and they
can leave after approval.

Those who are absent from the event three times without reason are deemed to have
voluntarily withdrawn from the team, and in principle, applications for rejoining will
not be accepted.

5) The management should maintain active and close contact with partners in the
team and courses, use leadership skills in the classroom and work, seek and seize all

opportunities and resources that can improve themselves.

4. Management rights

1) Can enjoy work benefits.

2) Participate in various activities that may enhance friendship, such as team building
and quality development organized by associations.

3) You can leave the club at any time according to your own wishes.

4) Participate in management evaluation activities and receive awards and gifts issued
by the club.

5)Participate in the re-election of the presidium of the association in accordance with

the re-election charter of the year.

5. Management evaluation

1) The actual results of my work in the department.

2) Mutual evaluation of peers in community projects.

3) Feedback from the ministers and deputy ministers of their respective departments.

4)Observation by members of the Bureau.

This charter is the integration of the management norms structured in the past seven

years since the establishment of the association. It will be updated and adjusted at



any time based on the development of the association. The JR-Leadership Association
will retain the final right of interpretation, and it will take effect immediately after the

review is passed.
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